
TIME-OUT PROCEDURES 

Time-out procedures are extremely popular with teach-

ers and parents. Almost everyone is familiar with the 

“Naughty Step” and it is common practice in many 

homes. The “Naughty step” is a type of time-out proce-

dure that is used by parents at home when their child 

does something they deem inappropriate. They take 

the child to (usually) the bottom step of the stairs and 

they have to sit there for a certain amount of time. 

Time-out is often used in schools too; children are kept 

in from play, or sent to the corridor when they behav-

iour inappropriately during lessons. Within the field of 

Applied Behaviour Analysis (ABA) we define time out 

procedures in two categories; non-exclusion and exclu-

sion time-out. Non-exclusion means that the person 

remains in the environment, but reinforcement is with-

drawn, and exclusion time out mean that the person is 

removed from the environment either partially or com-

pletely.  

Types of non-exclusion time-outs include planned ig-

noring, removing a specific reinforcer, time-out ribbons 

and contingent observation. Foxx & Shapiro (1978) 

used a time out ribbon with five boys in a special edu-

cation class. The children would wear the ribbons 

throughout lessons and they were praised throughout. 

When they displayed a target (unwanted) behaviour, 

the teacher removed the ribbon. The learner was told 

that they couldn’t wear 

the ribbon because of 

the behaviour. After this 

there was a 3 minute 

time-out from positive 

reinforcement (edibles 

and social attention). 

The results show that 

the time-out ribbon was effective at reducing the per-

cent of behaviour. For one participant the percent of 

challenging behaviour was 57% during baseline and 

67% and 43% during two reinforcement phases. During 

the time-out ribbon (plus reinforcement) phase his 

challenging behaviours reduced to 4 and 3% in two 

phases (ABCAC design).  

Types of Exclusion time-outs include time-out room, 

partition time-out and hallway time-out.  This proce-

dure involves taking the person to another place for a 

certain amount of time. This is similar to the “Naughty 

Step” and could possibly be the most well-known and 

most commonly used type of time-out. Rortvedt & Mil-

ternberger (1994) used exclusion time-out with two 

neurotypical 4 year old girls and trained their mothers 

to use the procedure. They compared this to High-

probability sequencing and results showed that time-

out was most effective and easiest for the mothers to 

use. For one of the participants the high-probability 

sequence increased compliance to 61% from baseline, 

although the time-out procedure increased compliance 

to 80% and then stabilised to 100%. Bostow & Bailey 

(1969) also used a exclusion time-out on a 7 year old 

boy who displayed aggression towards adults and 

peers. His behaviour was so severe that he was re-

stricted access to the playroom and was kept separate 

from peers on a daily basis. During this experiment the 

boy was allowed into the playroom, but upon an in-

stance of aggression he was placed in a timeout booth. 

During the baseline which lasted 18 sessions, the boys 

medication was withdrawn, but on the first 8 days 
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Welcome to the December edition. This edition is an 

interview edition, so in addition to the main article 

about Time-out procedures, we also have an interview 

with Maria Amenabar, a Masters student from the Uni-

versity of Kent. This edition also includes events, a 

study tip and terminology. The NET section describes a 

arts and craft activity. Have a great month and Merry 

Christmas! 
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Taken from: https://flic.kr/p/dpTqDs 

mailto:busyanalyticalbee@gmail.com?subject=Newsletter%20Feedback
http://www.busyanalyticalbee.com


recommendation from the Behaviour Analyst Certifica-

tion Board (BACB). This is because time-out is a punish-

ment procedure, which aims to reduce behaviours. 

Any punishment procedure should only be implement-

ed when other reinforcement based interventions 

have been tried. Reinforcement has many positive 

effects and teaches the learner appropriate behaviours 

to learn. Some negative side effects of time-out could 

include emotional responses or disruptive behaviours 

occurring during time-out. In the time-out ribbon pro-

cedure, the researchers reported that one participant 

attempted to remove another child’s ribbon when his 

own was removed (Foxx & Shapiro (1978). A BCBA or a 

BCaBA can help you develop a time-out procedure. 

BACB,. Professional and Ethical Compliance Code for 

Behavior Analysts. Behavior Analyst Certification 

Board, 2014. http://bacb.com/wp-content/

uploads/2016/03/160321-compliance-code-english.pdf 

Bostow, D. E., & Bailey, J. B. (1969). Modification of 

severe disruptive and aggressive behavior using brief 

timeout and reinforcement procedures, Journal of Ap-

plied Behavior Analysis, 2, 31-31. 

Donaldson, J. M., & Vollmer, T. R. (2012). A procedure 

for thinning the schedule of time-out, Journal of Ap-

plied Behavior Analysis, 45, 625-630. 

Foxx, R. M., & Shapiro, S. T. (1978). The timeout rib-

bon: A nonexclusionary timeout procedure, Journal of 

Applied Behavior Analysis, 11, 125-136.  

Rortvedt, A. K., & Miltenberger, R. G. (1994). Analysis 

of high-probability instructional sequence and time-

out in the treatment of child noncompliance, Journal 

of Applied Behavior Analysis, 27, 327-330.  

there were between 4-57 aggressive responses. On the 

first day of the time-out procedure, the aggressive re-

sponses reduced to 16 and continued to reduce until 

they were 5 responses per session. This was a really 

socially significant result because they reported that 

the boy was able to play in the playroom everyday and 

was making friends and engaged in play appropriately. 

Time-out procedure is a very socially acceptable proce-

dure. Studies report that the staff or parents imple-

menting the procedures spoke positively of the inter-

vention and it’s results (Foxx & Shapiro (1978), and 

Borrow & Bailey (1969)). Time out procedure can also 

be faded, as Donaldson & Vollmer (2012) demonstrat-

ed in their study. They used time-out, compared to a 

warning phase (child told they would be given a time-

out but never done). They found time-out to be most 

effective procedure, and also found that they could 

fade it out so it was implemented after every second 

instance of challenging behaviour and faded further 

until it was on a variable response schedule (an aver-

age number of responses resulted in time-out). The 

responses of challenging behaviours (aggression and 

disruption) across three participants remained at near 

zero levels as the procedure was faded. This is im-

portant if parents and teachers are unable to respond 

to each instance of challenging behaviour. 

This procedure is also effective with older people. De-

spite being most popular with young children, Bostow 

& Bailey (1969) demonstrated that this procedure was 

effective on a 58-year-old woman, who displayed high 

levels of verbal aggression to staff in a hospital. Each 

time she displayed verbal aggression which set off vol-

ume recorder, she was placed in time-out in the corner 

of the day room. The results showed that this proce-

dure was highly effective, reducing verbal aggression to 

near zero levels, and staff reported that she was much 

more pleasant and would wait patiently for staff to 

attend to her.  

All of the interventions de-

scribed in this article used 

an element of reinforcement 

for appropriate behaviours. 

It is important that any in-

tervention that uses time-

out includes a reinforcement 

element. This is an ethical  
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STUDY TIPS 

Revision cards are a great way to enhance your study-

ing. Write a question, or statement (description or fill-

in the blank) on one side and the answer on the other. 

You can use these revision cards as SAFMEDS (Say All 

Fast for a Minute Each Day Shuffled). This means you 

run through as many cards in a minute and then write 

down how many you do in that one minute timing, 

each day. You should see the number of cards increas-

ing across days. You can also use the revision cards 

with friends. I would often get my friend to read cards 

out to me, which made it more enjoyable to do the re-

vision with someone! 
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I am very pleased to introduce Maria Amenabar. 

Maria is currently studying her Masters (M.Sc) in 

Applied Behaviour Analysis (ABA) at University of 

Kent and has been working at Focus Saturday Club, 

in London. I have invited her to complete this inter-

view to give us an insight into what it’s like to 

study. For anyone considering a Masters in ABA, 

this interview may give you a good idea of what to 

expect! Firstly tell us a little bit about yourself and 

your background (previous work experience/

previous studies/where you live etc.). 

My name is Maria, I am 23-years old and originally 

from Chile.  I have lived in the USA, Germany Brazil and 

currently been in England for 3 and half years. I moved 

to London back in 2014 to complete my BSc in Psychol-

ogy at University of West London. I am now living in 

both London and Canterbury commuting back and 

forth weekly to complete my masters and work. Ex-

hausting, but worth every minute! 

How did you become interested in ABA and why did 

you decide to study a Masters in ABA? 

During my BSc, I was given the chance to volunteer at 

Focus West London, where I was first introduced to 

ABA and working with children with ASD.  Focus is a 

Saturday club for children with autism where volunteer 

tutors work towards teaching valuable social skills in a 

natural environment.  We do this by incorporating in-

terventions within 1:1 play and group activities with 

the main concept of modelling and reinforcing positive 

behaviours. During the first two cohorts of volunteer-

ing, I developed a true passion in working with children 

with Autism Spectrum Disorder (ASD) and had no 

doubt in my mind I wanted to pursue an MSc in ABA by 

the time I had graduated. I am now back at Focus as a 

room leader while completing my MSc and it’s a great 

chance to apply my knowledge whilst receiving great 

guidance from experienced behaviour analysts!  

Can you give us an idea of a typical day for you on 

your masters? 

The course is so intriguing and captivating with lectur-

ers having a wide variety of experience and 

knowledge, which makes coming to lectures very inter-

esting!  I decided to complete my course full-time, so I 

have lectures Monday through Thursday, 9am to 4pm, 

two or three times a month.  At a first glance, this 

might seem like quite a light course, but it requires A 

LOT of reading outside of lecture. It is not uncommon 

for me to finish lecture 16:00 and stay in the library 

until 21:00 just reading over papers and working on 

assignments which mainly consist of critical thinking of 

different aspects of ABA and literature reviews. Alter-

natively, I could have opted for the part-time degree 

which allows you to take a practical route and incorpo-

rate your already existing work onto the course, how-

ever then you must complete the course in two years. 

Within the full time course, students must complete a 

dissertation at the end of the course to graduate, 

whereas the part time students can complete a portfo-

lio with data and videos with an individual the student 

typically works with. 

An everyday lecture is very hands-on where we have 

the chance to share our personal experiences with 
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Interview 
                  Maria Amenabar  

Canterbury: Picture from https://flic.kr/p/p8hWHf 
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working with individuals with learning disabilities, and 

since our classes usually have 15-30 students, it en-

courages group discussions and learning from one an-

other. It is interesting to see the different perceptions 

of people who work in different settings such as resi-

dential services, schools specialised in learning disabili-

ties or students specialised in positive behaviour sup-

port. 

What are you enjoying most about studying? And is 

there anything you are finding difficult? 

What I am enjoying the most is probably the chance to 

be taught by lecturers that have made a big impact 

within the ABA community and to learn so interactively 

from them. It’s one thing to sit down and read off a 

textbook and listen to someone talk for hours, and an-

other to take part in discussions. Don’t get me wrong, 

the three-hour long research methods seminars are still 

as tedious as ever, and I will never be over the moon 

about writing a 4,000-word essay, but it is university at 

the end of the day and we wouldn’t have it any other 

way… so they say…  

What advice would you give to others who are 

thinking of studying an MSc in ABA? 

LOVE.WHAT.YOU.DO! The course is intense. There will 

be days where you will question your life choices (and 

trust me, I’ve had my few of those moments) but my 

passion for ABA and having the opportunity to build up 

my knowledge motivates me during the hard times. 

And if possible, be on campus, involve yourself in activi-

ties and truly make the best of it. There are courses 

that allow for distance learning, but if being there and 

receiving the “live action” is an option, go all in! Having 

the resources to ask questions and participate truly 

make it a unique experience!  

Thank you Maria for joining us and sharing your 

personal experience with us! It sounds inspiration 

to be surrounded by so many passionate people 

and learning! It definitely is worth considering a 

M.Sc. If you are keen to develop your understand-

ing in ABA further. It will also help you further your 

career. Universities that offer courses include Ban-

gor University, University of Kent, Queen’s Universi-

ty Belfast, University of South Wales and Ulster Uni-

versity. Also you can check out my blog about Uni-

versity and what to expect.  
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TERMINOLOGY 

Establishing Operations (EO; aka Motivating operations) 

affect the value of a reinforcer. For instance thirst in-

creases the value of a drink as a reinforcer. The oppo-

site is an abolishing operation (AO) which decreases the 

value of a reinforcer, for instance, drinking lots of water 

reduces the value of a drink as a reinforcer. There are 

two main types of EOs, Unconditioned and Condi-

tioned.   

Unconditioned Establishing Operations (UEO) are in-

nate and we are born with these. These effect the value 

of reinforcers that satisfy our basic needs, including 

hunger, thirst, sleep, etc.. TERMINOLOGY 

Conditioned Establishing Operations (CEO; aka Condi-

tioned Motivational Operations CMO) are learned by 

contact with a contingency and the environment. These 

increase the value of a reinforcer. There are three types 

of CEOs: 

Reflexive CEO (CEO-R) signals worsen conditions and 

increases the value of behaviours that function as es-

cape or avoidance of those worsen conditions. For ex-

ample having a low bank balance can be a CEO-R and 

increase the value of obtaining more money through 

the behaviour of working overtime. 

Transitive CEO (CEO-T) increase the value of another 

stimulus. An example of a CEO-T if you lost your car 

key, or were taking your car to a garage, this may in-

crease the value of locating your spare key, and you 

may mand for information (“Where is the spare key?”), 

so you are able to locate your spare keys.  

Surrogate CEO (CEO-S) is a neutral stimulus that be-

comes paired and adopts the ability to increase value 

for a stimulus. For example when you order a take-

away the menu flyer may become paired with the take 

away food. On a later occasion seeing the flyer may 

increase the value of ordering take away food.  

Sundberg M.L. A behavioral analysis of motivation and 

its relation to mand training. In: Williams L.W, edi- tor. 

Developmental disabilities: Etiology, assessment, inter-

vention, and integra-

tion. Reno, NV: Context 

Press; 2004. pp. 1–22. 
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EVENTS 

Dr. Vincent Carbone is visiting London! On the 8th and 

9th of March he will be speaking about “Skinner’s 

Analysis of verbal behavior in ABA  treatment pro-

grams for children with Autism”.  This will be at the 

Hilton Hotel, in London Gatwick. This costs £225 to 

attend, although if you pay before the 1st of January 

you get the early bird price of £200. To find out more 

and book your place go to his website.  

You can study in the comfort of you home with Florida 

Institute of Technology (FIT). They have a wide range 

of courses (costs vary) to help you develop you under-

standing of the principles of Behaviour Analysis. Con-

tinuing Education (CE) Units available on many courses. 
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Next month we’re looking at devices used to prompt 

social skills for children with Autism, so be sure to sub-

scribe so you receive the next exciting edition.  

Please contact me via email with feedback or to sub-

scribe (simply include ‘SUBSCRIBE’ in the subject or 

message) to busyanalyticalbee@gmail.com and please 

check out the Facebook, Twitter and Pinterest Page, 

and website.  

NATURAL ENVIRONMENT TEACHING (NET) IDEA 

Painting fireworks is a fun activity with many learning 

opportunities. This involves placing paint on paper and 

then blowing through a straw. This is a great for prac-

tising blowing, as this supports oral motor control 

which is an important prerequisite for producing a vari-

ety sounds. This NET offers opportunities for re-

questing/manding for the resources, paper, paints, 

straw, etc. (mand 1-5M). Also your learner could re-

quest/mand for different actions, blowing, pouring, etc. 

(mand 7M). These can be transferred into receptive or 

tact targets, for instance “find the red paint”, “show me 

blowing”/”what am I doing?”, or “What colour is 

this?” (LR* 6M, 8M, 10b. tact 5M, 6b, 6M, 10d). Targets 

for noun-verb or two-step, or three-step, instructions 

could be included, for instance, “pour the paint”, “get 

the paper and the straws”, or “go to the table get the 

cup, fill it with water and get the straws” (LR* 9M, 10e, 

12M, 14M, respectively) . Also blowing can be done as 

a motor imitation target, by asking your learner to 

“copy” or “do the same” and modelling blowing (MI** 

6a). These activity also supports independent play skills 

around arts and crafts (IP† 

7b, 13a, 13d, 13M). 

Preceding skills reference to the 

VB-MAPP Assessment tool: 

 Sundberg, M. L. (2008) Verbal 

Behavior Milestones Assessment 

and Placement Program: The VB-

MAPP. Concord, CA: AVB Press.  

*LR: Listener Responding  **MI: 

Motor Imitation  †IP: Independent 

Play 

PRODUCTS 

Social stories are useful tool for many of clients. These 

stories help prepare us for situations that may be diffi-

cult for us for a whole host of reasons. It may be the 

situation is new, going to school, learning to use the 

toilet or travelling on an aero-

plane. Or it may be a situation 

that we often find ourselves in 

which are difficult, accepting a 

birthday invitation, or coping 

with feelings of anger. This 

month’s wish list includes social 

stories and text books that will 

help you develop social stories. 

PEOPLE WHO INSPIRE US 

This month we are celebrating the career of Aubrey 

Daniels. He is a fantastic behaviourist who worked in 

business and is known widely as “the father of perfor-

mance management”. He was born in 1935 in South 

Carolina. Aubrey Daniels studied Psychology and 

Speech, at Furman University, in 1957 and then studied 

his Masters and Ph.D. in Psychology and Philosophy at 

University of Florida between 1963-1964. His career 

began as a clinical psychologist but he discovered the 

work of B. F. Skinner. He felt his patients could change 

their own behaviour through Behavioural Science and 

then he decided to transfer this into businesses and 

workplaces. He coined the phrase “Performance man-

agement” as he began to apply this idea and made a 

huge impact. He has his own consulting firm, Aubrey 

Daniels International. He has written many books and is 

recognised internationally as an expert on leadership 

and management. In 1988 Aubrey Daniels received the 

Lifetime Achievement award from the Organisation 

Behavior Management Network.  
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